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Review: A series of popular lectures on the wage system delivered in a training
course conducted by the Wage Bureau of the Ministry of Labor in Sep-
tember 1951. Discusses the principles of "wages for work done" and
"equal.pay for equal work." Sees wage units in terms of commodities,

money , or combination of both. Mentions wage classification, piece-
work and incentive systems, as well as wage systems for clerical

workers.
-END -
-1 -
CLASSIFICATION RESTRICTED
STATE P nav K[nsre 1 DISTRIBUTION T l
1:,{;;7—_ 1 AR s Fat i 3 I I i

Approved For Release 2003/09/03 : CIA-RDP80-00809A000700220134-4




